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The next meeting of the Desk and Derrick Club of Lafayette will be held at 

The Petroleum Club of Lafayette, April 27, 2016. The Social Hour begins 

at 5:00 P.M. and dinner at 5:45 P.M.   

All members have a standing reservation for dinner.  If you are unable to 

attend, CANCEL your reservation with Karen Thomassee or Vickie 

Chauvin. You will be charged for dinner if you FAIL TO CANCEL by the 

deadline of 10:00 A.M. on the day of the meeting.   

Karen Thomassee @ 262-9968 or kthomassee@knightoiltools.com 

Or 

Vickie Chauvin @ 258-3186 or  vickiebchauvin@yahoo.com 

GREATER KNOWLEDGE – GREATER SERVICE 

 

DESK AND DERRICK CLUB OF LAFAYETTE 
CHARTERED SEPTEMBER 11, 1951 

Online Resources 

Club Website: 

www.ddlafayette.club 

Facebook: 
www.facebook.com/

deskandderrickcluboflafayette 

 

ADDC Website: 

www.addc.org 

 

OUR MISSION: 

Our mission is to enhance and 

foster a positive image to the 

global community by            

promoting the contribution of 

the petroleum, energy and al-

lied industries through educa-

tion by using all resources         

available. 

OUR PURPOSE 

The purpose of the Association  

of Desk and Derrick Clubs is to 

promote the education and 

professional development of 

individuals employed in or 

affiliated with the petroleum, 

energy, and allied industries 

and to educate the general 

public about these industries. 

http://www.facebook.com/deskandderrickcluboflafayette
http://www.facebook.com/deskandderrickcluboflafayette
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Dates to Remember: 

Membership Meetings: 

April 27, 2016 

May 18, 2016 

Board Meetings: 

May 4, 2016 

June 1, 2016 

 

Other Events: 

F5 

Blackham Coliseum 

April 28, 2016 

(See flier for details) 

 

 

 

 

 

 

 

Toilet paper, Paper towels, Paper plates, cups, bowls, utensils,  
Women deodorant, Underwear (all sizes), Feminine products, 

Diapers sizes 4, 5 & 6, Pull-Ups, Baby wipes, Pacifiers, Sippy cups, 
Disinfectant spray, Bleach, All-purpose spray cleaners,  

Floor cleaner, Mops w/bucket; Broom w/dustpans, 
Laundry detergent, Bath towels, Wash cloths, 

 Dish detergent, Foil,  Ziploc bags, Large commercial cookware, 
Latex/Vinyl Gloves, Extra large trash liners (38x60), Light bulbs, 
Snacks: Crackers, Pop-Tarts, ramen noodles, cereal, chips, etc. 

 
*Also – Monetary donations are always welcomed and appreciated.   

 

Ruby Segura and Pam Clancey will be picking up items at the meeting. They  

are always in need of everyday items, as mentioned above, but are grateful for  

anything you can spare . 

DESK AND DERRICK CLUB OF LAFAYETTE 
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17 Simple Habits That Make You Look More Professional  
By Bill Murray – Big Optimist 

 
Here's a story from about 15 years ago. I was traveling from Seattle to Yakima for work, flying in a tiny com-

mercial turboprop. There were only 10 or 12 passengers, and the cockpit was separated by a curtain rather 

than a door. We flew through the Cascade mountains in really rough weather, and the captain -- a pilot in his 

early 20s -- pulled the curtain aside. 

"The tower is saying it's our choice to continue to Yakima or turn around," he yelled over the din of the en-

gines, "But I think we're gonna give it a try." 

What’s wrong with this picture, right? "I think" and "Give it a try" are pretty much the last things you want to 

hear a commercial airline pilot say, especially in a bad storm. My fellow passengers nearly revolted. The pilot 

quickly changed course (both literally and figuratively), and we flew back to Seattle. 

I've told that story a few times over the years, usually for laughs. But remember: It wasn't the storm or the ti-

ny plane or the air traffic control's apparent laissez-fair attitude that freaked us passengers out. It's that the 

pilot's attitude made him seem totally unprofessional -- and we all lost confidence in him. 

Here are a few of the attributes you can demonstrate to make yourself seem more professional. I’m not saying 

they’re easy, but they are pretty simple. (Keep in mind, nobody demonstrates them all constantly. You’re only 

human. Just try to be the best human you can.) 

1. Confidence -This was the biggest problem with the pilot's performance that day. Confidence without the 

ability to back it up is useless, but if you’re truly competent, own it. 

2. Candor -Truly professional people are forthright. They assess the situation, calculate the risks, and offer a 

truthful opinion. 

3. Self-awareness - This is a part of displaying confidence -- knowing who you are and where you fit in the 

world, and owning your strengths and weaknesses. If you do that, you can work to buttress the things you 

don't do as well. 

4. Strategic thinking - One of the basic tenets of success is to start with the end in mind. Truly professional 

people identify their goals, then work backward to achieve them. 

5. Anticipation - Be like Radar O'Reilly. Wait, you probably don't get that reference, because most people 

reading this probably weren't watching the television show M*A*S*H in the 1980s. (See? Self-awareness.) No 

problem. Just know that focusing on others' needs to the point that you can anticipate their challenges and 

solutions breeds confidence. 

6. Caring - Related to anticipation: You can't truly help others if you can't bother to learn about their goals 

and fears. 

7. Realism - "Promise me the world," the song goes. That may be a way to get the boy or girl of your dreams to 

pay attention, but it does nothing to make you look professional. Instead, promise the most you can, con-

sistent with your ability to deliver. 

8. Follow-through - See what I mean? These attributes are simple but not necessarily easy. Say you'll do 

something, then do it. 
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9. Enthusiasm - This one is inspired by reader comments, when I said Pollyannaishness was unprofes-

sional. Smart enthusiasm, on the other hand, is a very positive quality. Colin Powell put it best: Perpet-

ual optimism is a force multiplier. 

10. Diligence - This is related to follow-through, but it's not exactly the same thing. Be persistent, 

demonstrate worth ethic, and "check small things." (That’s another Powellism, come to think of it.) 

11. Performance - Nothing says "professional" like accomplishments, especially repeated accomplish-

ments over time. 

12. Discretion - Caring and self-awareness, combined with good communications ability, leads to pru-

dence and the ability to be candid without giving offense. 

13. Curiosity - No professional is ever finished learning. ‘Nuff said. 

14. Risk-taking - I hesitated to put this on here, out of fear of giving the wrong impression. Risk-taking 

doesn't mean being risky in the negative sense. Instead it’s about the realization that all courses of ac-

tion involve some risk, and balancing that realization against the paralyzation of inaction. 

15. Humor - You don’t need to be hilarious, but you need a sense of humor; it demonstrates perspec-

tive. 

16. Fitness - This is unfortunate but true. If someone looks as if he or she doesn’t care about their 

health, it’s a lot harder to project professionalism -- and with it, the notion that they care about other 

things. 

17. Authenticity - It’s good entrepreneurial advice to “fake it till you make it,” but your performance 

needs to be grounded in truth. Otherwise, no matter your skills, your deficits, your interests -- or 

frankly, even the things you aren’t interested in -- people can tell. 

Submitted by: 

Susie Ellender and Sheri Bienvenue 
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MARCH  BIRTHDAYS 

  

Reminder:                      

Birthday and guests       

pictures will be taken at 

the end of the meeting.  

Guests are welcome to         

attend our monthly  meet-

ings. Please contact Karen 

Thomassee or Vickie Chauvin 

if you would like to have a 

guest attend.   

Karen Thomassee 
kthomassee@knightoiltools.com 

Or 

Vickie Chauvin     

 vickiebchauvin@yahoo.com 

May Birthdays 

MARCH GUESTS 
Tifani Leal  2nd 

Melanie Fead  13th 

Jennifer Accardo 14th 

Gail Broussard  18th 

Barbara Dugas  18th 

Renita Durkin  19th 

Delvie  Hemphill 30th 

Left to right: Ada Weeks, Sarah Hulin, and Barbara Dronet 

Not pictured: Joyce Maxwell 

Left to right: Brenda Stelly, SueAnn Guidry, Nicole Pleasant, Kristie  

Semar, Carmen Joslin, Brandy Solice, Amy Walters, Johnathan Wright, 

Allie Broussard, Derek Hernandez. 

Seated: Wanda Breaux and Lara Trahan 
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MARCH  GUEST SPEAKER: 

DEREK HERNANDEZ 
  

MARCH PRESENTATION: 

AMBER LAPIERRE 

Derek Hernandez with Red Ball Technologies gave the club an 

update of the online Oil Directory. He also informed ways the 

club could help promote the online directory.   

Amber Lapierre, chairperson of the program committee, gave 

a educational presentation on the history of Desk and Derrick.  

A slide from the presentation that talked about the beginning 

of our association. It also mentioned the first edition of “The 

Desk and Derrick Journal.” It was called the “Oil and Gal” 

journal. 

April  

Guest Speaker: 
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Name: Marissa Guidry 

Company: Action Specialties 

Position: Sales 

Where do you like to go to have fun? We are huge Ragin Cajun fans in our house-
hold so any UL sporting event with my family is just tons of fun & great memories! 

What is one thing that people may be surprised to know about you? My Great Grandfather 
Was President of USL, Joel L Fletcher. 

What is your favorite thing about your position or job? My coworkers & customers J We 
are one huge family at work and have the best customers who we also build such 
close relationships with. I have met so many great people in the last 10 years since 
I have been with Action Specialties! 
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Tip #1: Reward Them - It may seem obvious, but if someone 
is going above and beyond their job, do not forget to reward 
them. Whether through simple praise, offering them more chal-
lenging work, or giving them that long anticipated raise or pro-
motion, it is important to show them that you appreciate what 
they do. And do not wait for yearly promotions. It is better to 
express your appreciation sooner than later so your employee 
knows that they are being noticed; it might encourage them to 
work all the harder!  

  

Tip #2: Lend An Ear - People want to be heard, so to make 
them feel appreciated, make sure you spend time really listen-
ing. This means that you are giving the person who is speaking 
your full attention, including eye contact and acknowledgment. 

  

Tip #3: Remember Names - People are always impressed 
when you remember their name. Greeting a person by name 
with a smile makes a huge positive impression. People might not 
remember what you said or did, but they will remember how 
you made them feel.  

  

Tip #4: Be Gracious - As small as it might seem, saying thank 
you really does help your staff feel more appreciated. Be specific 
about what you are acknowledging them for and make sure that 
you are sincere so that your "thanks" are taken seriously. This 
will make people feel good and encourage them to do just as 
well, or better, in the future. 

  

 

Dale Carnegie     

Training                    

e-Newsletter 

By Tyler Winner, 

President of The Dale 

Carnegie Team of 

Source: 

E-Tip #591 

 7 Tips For Making Your Staff Feel 

More Value 

 

Dale Carnegie  

Course Starts  

 

 

http://r20.rs6.net/tn.jsp?f=0016yVKMbXTMOefp_0Tk9wj3bsqltmcwxmU4VVzfWwyvB_evIgfJSZ5EKu61J4M2lQvZ4KBfB4zqYb8uNINOQcVMdOcVdPk2yM8ZDu1ZpnWnroOvxPg1tCB2jpOxEN41L9thwXYW4pZKw9uijy9aEZNiy8QxfDYtp8vTkMoqhe1TYwKNaaX8-t2Tzgl-gSfG88Y&c=zJKRqQxXOQs_TtgUq-U1MHEqhBFZ
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***FREE Training Offer *** 

The Louisiana Small   

Business Employee  

Training Fund was         

established to help      

reimburse the training        

expenses for companies 

with 50 people or 

less.  See if you qualify 

for free tuition             

reimbursement today.   

The Dale Carnegie 

Team  

Of Middle Louisiana/

East Texas 

10988 N. Harrell's Ferry 

Rd, Suite 3   

Baton Rouge, LA 70816 

Toll Free:                 

(800) 256-9222 

Submitted by: 

Sheri Bienvenue 

Tip #5: Stay Away From The "Three Cs" - Do not criticize, 
condemn or complain. Avoid being negative when interacting with 
co-workers or direct reports; there are many effective ways to 
deal with people and gain results without criticizing or condemn-
ing others and complaining about them or a situation. 

  

Tip #6: Show A Positive Attitude - When you speak about 
other people, always try to be positive. Although this may not be 
easy all of the time, it will always work in your favor if you are fair 
when assessing other people. Secondly, it will be a positive reflec-
tion on you too.  

  

Tip #7: Build On Someone's Natural Talent - Everyone has 
some quality or skill that makes him or her important and valua-
ble to an organization. Recognize someone's talent in a proactive 
manner by catching him or her doing something positive such as 
producing a great result on a project, delighting a customer, look-
ing for ways to cut costs, or to become more efficient. Doing this 
will encourage a person to keep using this skill and will contribute 
to self-confidence and an overall feeling of being appreciated. 
  

Executive Summary: People who feel appreciated tend to "go 

the extra mile" for you and will be more loyal to the organization. 
Additionally, it fosters a more positive work environment that is 
crucial for anyone's growth professionally and personally.  
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April 2016 

There are many different forms of sugar and sugar alternatives, and honestly, it can all be very confusing! Here is a quick refer-

ence and breakdown of the most popular “sweet substitutes.” 

  1. Stevia 

What it is: A natural sweetener, extracted from the leaves of the stevia plant  

What’s in it: Stevia leaf extract and inulin  

Calories: 0 calories per 1 serving packet  

How to substitute for sugar: 10-15 times sweeter than sugar; one packet is equal to 1 tbsp. of sugar 

 2. Truvia 

What it is: A natural sweetener, extracted from the leaves of the stevia plant  

What’s in it: Erythritol, stevia leaf extract, and natural flavors  

Calories: 0 calories per 1 serving packet. 

How to substitute for sugar: One packet provides the same sweetness as 2 tsp. of sugar. 

  3. Nectresse 

What it is: A sweetener created by the makers of Splenda with flavor extracted from the monk fruit (a small round melon)  

What’s in it:  Monk fruit extract, erythritol, sugar, and molasses 

Calories: 0 calories per 1 packet serving. 

How to substitute for sugar: 150-200 times sweeter than sugar; one packet is equal to the sweetness of 2 tsp. of sugar  

4. Agave Nectar 

What it is: A natural sweetener extracted from the core of the blue agave plant  

What’s in it:  Organic blue agave nectar (light) 

Calories: 60 calories per 1 tbsp 

How to substitute for sugar: ¾ of a tbsp. is equal in sweetness to 1 tbsp. of sugar; be aware of other necessary recipe 

changes on an individual basis 

  5. Sugar Alcohols 

What they are:  Sugar alcohols come from plant products such as fruits and berries. The carbohydrate in these plant products is 

altered through a chemical process. These sugar substitutes provide somewhat fewer calories than table sugar (sucrose), mainly 

because they are not well absorbed. (Common sugar alcohols are mannitol, sorbitol, xylitol, lactitol, isomalt, maltitol and hydro-

genated starch hydrolysates, or, HSH) 

What’s in them: Various polyols 

Calories: 0-3 calories/gram (varies depending on the particular sugar alcohol) at less than 20 g/day 

How to substitute for sugar: Not generally used by the public, but applied in industrial settings  

  6. Honey 

What it is: A natural sweetener made by bees for their own nourishment  

What’s in it: Water, fructose, glucose, other sugars, minerals, amino acids, proteins  

Calories: 127 calories per 1 oz. serving 

How to substitute for sugar: about 25% sweeter than sugar; substitute ½ - ¾ cups honey for 1 cup of sugar and be aware of 

other necessary recipe changes on an individual basis 

  7. Molasses 

What it is:  A byproduct of the sugar refining process 

What’s in it: Various natural sugar sources  

Calories: 32 calories per 2 tsp. 

How to substitute for sugar: ½ cup molasses is equal in sweetness to 1 cup of sugar  

SWEET SUBSTITUTES 
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Sugar comes in a variety of forms. The most common ones that you will find include corn syrup, high fructose corn syrup 

(HFCS), sorbitol, galactose, corn sweeteners, honey, sucrose, turbinado, dextrin, raw sugar, dextrose, fruit juice concen-

trate, molasses, sorghum, invert sugar, malt, maple syrup, fructose, cane sugar, and brown sugar. 

• It is considered a simple carbohydrate. 

• There are three forms of sugar recognized by the body: sucrose, lactose, and maltose. 

• Sugar provides 4 calories per gram. (For example, if a food label claims 10 grams of sugar, then 40 calories are from 

sugar.) 

• When sugar is consumed, it goes directly into the blood to be used as energy. 

• Sugar contains no nutritional benefits unless consumed from natural sources, such as fruits, vegetables, and milk. 

Statements on Sugar Substitute Safety: 

There is a lot of mixed feelings about sugar and sugar substitutes. Here are just a few summaries of position papers to 

help you, the consumer. If you have additional questions or concerns, contact me directly. 

According to the 2010 Dietary Guidelines of Academy (DGA): 

The DGA contains a small number of statements related to the use of NNS (nonnutritive sweeteners). An important recom-

mendation is to control total energy (calorie) intake and increase physical activity to manage one’s personal body weight. 

Studies show that people who adopt eating patterns that are low in energy density improve weight loss and weight mainte-

nance, and this may also be associated with a lower risk of type 2 diabetes in adults. Replacing NNS for higher-energy 

foods and beverages can decrease overall energy intake, but evidence of their effectiveness for weight management is 

limited and currently being studied. 

According to the American Diabetes Association: 

The American Diabetes Association (ADA) issued a statement in 2008 that “sugar alcohols and nonnutritive sweeteners 

are safe when consumed within the daily intake levels established by the Food and Drug Administration.” Suggestions for 

management of diabetes include monitoring carbohydrate intake through carbohydrate counting, choices, and/or experi-

ence-based estimation to achieve glycemic control. Selecting NNS instead of nutritive sweeteners is one approach and 

step to decreasing carbohydrate intake. 

According to the National Cancer Institute: 

The National Cancer Institute made a statement in 2009 on NNS and cancer. The Institute declared that there is no clear 

evidence that NNS available commercially in the United States (and approved by the FDA) are connected with cancer risk 

in human beings. 

Resource: Fitch, Cindy, Phd, RD, and Kathryn S. Keim, Phd, RD, LDN. "Position of the Academy of Nutrition and Dietetics: 

Use of Nutritive and Nonnutritive Sweeteners." Position of the Academy of Nutrition and Dietetics: Use of Nutritive and 

Nonnutritive Sweeteners 112.5 (2012): 739-58. Eatright.org. Academy of Nutrition and Dietetics. Web. 

Basic Facts About Sugar 
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